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Mutual Gains Approach to Negotiation

fi

BERARLE. FT—L%

\

EE
& DFEEER
4 SRR EESN
E*; Ei’fﬁ%d)BATNA sy
#H o
(TE=R)BHD
BATNAZH & : INATEEST 1DT=HD
IR HRE HIMTE A SRR
OF £
B2 OFEEERE
[IAERECTBIK
- plASSr VAL
HEOFEEHET SHEER RITAITIED A
FHRDDIRE

WEICHBEEL=DT

SR BRI e

ED=HHPILRIE
DAZEF A BoREADHLHE

BEEGETHAY

http://www.cbuilding.org/
© 2003 by Consensus Building Institute, Inc.

i EY )

JAO—7 7

BEfRAEIZDOLNT
D=

(SN

FIRESFYPT
REOY

HREL OB
LHBEEERE

B R E D ki

RAREMRR D=8
RIS D NEF|
BAY5ILIz8E




e Mutual Gains A

+ XBDET)

0
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« [E= (Barriers)
« H1(Power)
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Adapted from Wheeler, M. (2002). Negotiation Analysis:
An Introduction, HBS Press.
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Fisher, R. and Ertel, D. Getting Ready to Negotiate: Getting to Yes Workbook. Penguin. 1995
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“click-whirr”
o RE;E (Reciprocation)
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